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To: Members of the Arts, Culture and Heritage Advisory Committee
From: Karen Rennie, Manager of Arts, Culture and Heritage Division
Meeting Date: October 14, 2021

Subject: Report ACHAC21-029
Presentation from Diversity, Equity and Inclusion Officer, City
of Peterborough

Purpose
A report to introduce and advise Arts, Culture and Heritage Advisory Committee

(ACHAC) of the role of the Diversity, Equity and Inclusion Officer within the City of
Peterborough.

Recommendation

That the Arts, Culture and Heritage Committee approve the recommendation outlined in
Report ACHAC21-029, dated October 14, 2021, of the Manager of Arts,Culture and
Heritage as follows:

That the presentation be received for information.

Budget and Financial Implications

There are no budgetary or financial implications associated with the recommendation in
this report.

Background

On December 15, 2020, City Council passed a resolution to hire a Diversity, Equity, and
Inclusion Coordinator on a two-year contract to develop a Diversity, Equity, and
Inclusion Action Plan along with a Community Safety and Well-being Plan. Both plans
will be completed in partnership between the City and County of Peterborough.
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The City of Peterborough Diversity, Equity, and Inclusion officer is Reem Ali and she
will provide an overview of her role and responsibilities in this position.

Submitted by,

Karen Rennie
Manager, Arts, Culture and Heritage Division

Contact Name:

Karen Rennie

Manager of Arts, Culture and Heritage Division
Phone: 705-742-7777

Toll Free: 1-855-738-3755

E-Mail: krennie@peterborough.ca
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